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Section 1 - The Tennessee Board of Parole: An Overview
The Intent of Title VI

The purpose of Title VI of the Civil Rights Act of 1964 is to prohibit programs that receive federal
funding from discriminating against participants on the basis of race, color, or national origin. Title VI of
the Civil Rights Act of 1964, as codified in 42 U.S.C. §2000d, states:

‘No person in the United States shall, on the ground of race, color, or national origin, be
excluded from participation in, be denied the benefits of, or be subjected to
discriminiation under any program or activity receiving Federal financial assistance.’

The intent of the law is to ensure that all persons, regardless of their race, color, or national
origin, are allowed to participate in these federally funded programs. To ensure that the agency meets
its compliance responsibility, procedures have been established to provide monitoring of Title VI
compliance in activities, for which the agency is directly or indirectly responsible, and complaint
processing.

The Tennessee Human Rights Commission (THRC) Title VI Compliance Program was established
as a result of State of Tennessee Public Acts, 2009 Public Chapter No. 437, later codified as Tenn.Code
Ann. (T.C.A.) §4-21-203. Effective July 1, 2009, THRC was charged with the responsibility of verifying
that all State governmental entities which are recipients of Federal financial assistance comply with the
requirements of Title VI of the Civil Rights Act of 1964. Title VI applies to all programs and facilities
operated directly by the Agency and to all facilities and programs operated by individuals or groups
under contract with the Agency.

To ensure adherence with Title VI of the Civil Rights Act of 1964 and T.C.A. §4-21-203, the
Tennessee Board of Parole implemented Policy #104.03, Federal Funding and Non-Discrimination. This

policy, implemented in December of 2013, states:

‘The BOP (Board of Parole) will not discriminate on the basis of race, color, or national origin in
any aspect of its provision of services.’

This policy outlines the procedures the agency follows in addressing training, compliance, and
complaints concerning Title VI. The policy can be found in section 4.



Agency History and Structure

On February 18, 1961, Governor Buford Ellington signed into law an act creating a part-time
Board of Probation and Paroles as a division within the Department of Correction. The Commissioner of
the Department of Correction served as Chair of the Board and members were appointed from various
business and education fields.

In 1963, legislation was passed increasing the size of the Board to five part-time members. The
chair remained the Commissioner of the Department of Correction and the Governor appointed the 4
additional members.

In 1970, the Governor became responsible for appointing all five members of the Board. The
Commissioner of the Department of Correction no longer served as the Chair for the Board.

On April 4, 1972, Governor Winfield Dunn signed House Bill 582 creating the Tennessee Board of
Pardons and Paroles with three full-time members.

On May 25, 1979, Governor Lamar Alexander signed the ‘Pardons and Paroles Act of 1979’. This
act, presented to the Governor by the Ninety-First General Assembly, created an autonomous full-time
Board separate from any other agency. Prior to the implementation of this act, Parole Officers and
support staff had been under the supervision of the Department of Correction. Effective July 1, 1979,
the supervision for this staff became the responsibility of the Board, the Executive Director, and the
State Director of Paroles. In addition, this act also set six year term limits for five board members.

In 1989, the Board of Pardons and Paroles was expanded from a five member board to a seven
member board.

On May 18, 1999, Governor Don Sundquist sighed House Bill 3307/Senate Bill 3305 moving the
Division of Probation and the Community Corrections Grant Programs from the Department of
Correction to the Board of Paroles. This created a new agency, the Board of Probation and Parole
(BOPP) effective July 1, 1999.

On July 1, 2012 with the signing of House Bill 2386/Senate Bill 2248, Governor Bill Haslam
transferred Adult Felony Supervision from the Board of Probation and Parole to the Department of
Correction. This transfer moved more than 1,000 employees from the Board of Probation and Parole to
the Department of Correction. As a result of this transfer, all offender programming through both
Resource Centers and the Community Corrections Grant Programs transitioned to the Department of
Correction. The Board remains an independent agency under the new name the Tennessee Board of
Parole (BOP).

The current Board consists of seven full-time board members, one of whom serves as the Chair.
Board members serve a six (6) year term and are representative of various cities throughout Tennessee.
The board members over the course of fiscal year 2018 — 2019 included:



Chairman Richard Montgomery — Mr. Richard Montgomery, a Sevierville native, was appointed to the

Board of Parole as a Board Member on January 9, 2013. On July 1, 2013, Governor Bill Haslam
appointed Mr. Montgomery to serve a two year term as the Chairman of the Board of Parole. Governor
Haslam reappointed Mr. Montgomery to another two year term as Chairman on July 1, 2015. On July 1,
2017, Governor Haslam again reappointed Mr. Montgomery to another two year term. On July 1, 2019,
Governor Bill Lee reappointed Mr. Montgomery to another two year term as Chairman. Mr. Richard
Montgomery first joined State government in November of 1998 as a Representative to the Tennessee
Legislature from Sevier County. He served in the Legislature until November of 2012. Prior to his
service in the State Legislature, Mr. Montgomery spent 27 years working at the Oak Ridge National
Laboratory where he served as the Operations Manager. He also served on the Sevier County Board of
Education. Mr. Montgomery is a graduate of Hiawassee Junior College and the University of Tennessee.

Zane Duncan — Mr. Zane Duncan was appointed to the Board of Parole on January 1, 2016. Mr. Duncan
is a native of Knoxville, Tennessee and graduated from Lincoln Memorial University in Harrogate,
Tennessee, with a Bachelor’s Degree in Kinesiology. Prior to his appointment to the Board, Mr. Duncan
served as the Public Relations Manager for the R. J. Corman Group in Nicholasville, Kentucky. Previously,
Mr. Duncan served as an appraiser for the Knox County Property Assessor and in public affairs at the Air
Transport Association in Washington, D.C. In his spare time, Mr. Duncan is a volunteer youth basketball
coach.

Gary Faulcon — Mr. Gary Faulcon, a native of Nashville, was appointed to the Board of Parole on October
28, 2013 after serving on the Metropolitan Nashville Police Department for 25 years. Governor Haslam
reappointed Mr. Faulcon to a six year term on January 1, 2018. As a member of Metro-Nashville Police
Department, he was assigned to numerous divisions, including Background and Recruitment, Criminal
Investigations, Vice Division, and the Special Weapons and Tactics Team (S.W.A.T). Prior to his
appointment to the Board of Parole, Mr. Faulcon served as the commander of the Metro-Nashville
Bomb Squad. Mr. Faulcon received a Bachelor’s Degree in Criminal Justice from Tennessee State
University and a Master’s Degree in Public Service Management from Cumberland University.

Tim Gobble — Mr. Tim Gobble was appointed to the Board of Parole on July 16, 2013. Governor Haslam
reappointed Mr. Gobble to a six year term on January 1. 2016. He started his career as a police officer in
Cleveland, Tennessee in 1988, and later joined the U. S. Secret Service as a special agent and supervisor,
serving in Nashville, Houston, Washington, D.C., and Chattanooga. In 2004, he became director of the
Cleveland/Bradley County Emergency Management Agency. He was elected sheriff of Bradley County in
2006 and served until 2010. Mr. Gobble also served as the Deputy Chief of the Hamilton County Sheriff's
Office from 2010-2011; the City Manager of East Ridge from April 2011 until February of 2013; and the
Interim Deputy Chief of the Hamilton County Sheriff’s Office from February of 2013 until his
appointment to the Board of Parole. Mr. Gobble earned a Bachelor's Degree in Government and Public
Administration from David Lipscomb College (now Lipscomb University).

Gay Gregson — Ms. Gay Gregson, a native of Jackson, Tennessee, was appointed to the Board of Parole
on February 18, 2014. Prior to her appointment, Ms. Gregson worked for more than 22 years as an



educator in the field of Special Education. Additionally, she worked as a Career Ladder Evaluator for the
Department of Education. Ms. Gregson is a past recipient of the Sterling Award, which honors the 20
most influential women in West Tennessee outside Shelby County. She was recognized with a Jefferson
Award for community service and has served on the boards of several non-profit organizations. Ms.
Gregson earned a Bachelor’s Degree in Special Education from Memphis State University (now the
University of Memphis) and a Bachelor’s Degree in Speech Therapy at the University of Tennessee
Speech and Hearing Center in Memphis. She also earned a Master’s Degree in Educational
Administration and Supervision from Memphis State.

Roberta Kustoff — Ms. Roberta Kustoff, from Memphis, Tennessee, was appointed to the Board of

Parole on January 1, 2016. Ms. Kustoff, a native of Chattanooga, graduated with a Bachelor’s Degree
from Bellarmine University in Louisville, Kentucky, and received her Juris Doctorate from the University
of Memphis. After completing her law degree, Ms. Kustoff worked as a private practice attorney and
then, in 2010, as the Delinquent Tax Attorney for the Shelby County Trustee’s Office. Ms. Kustoff is a
member of the Tennessee and Memphis Bar Associations, the Association of Women Attorneys of
Memphis, and the Memphis Estate Planning Council.

Barrett Rich — Mr. Barrett Rich was appointed to the Board of Parole on November 5, 2014. Mr. Rich is a
resident of Somerville, Tennessee and served in the Tennessee House of Representatives from 2008
until 2014. During his time as a Representative, Mr. Rich served as Republican Majority Whip, Vice
Chairman of the Government Operations Committee, and Chairman of the Health sub-committee.
Additionally, he was a member of the Judiciary Committee, Health Committee, Criminal Justice
Committee, and Ethics Committee. Prior to his time in the legislature, Mr. Rich worked as a trooper with
the Tennessee Highway Patrol and served on the Governor’s Security Detail for both Governor Bredesen
and Governor Sundquist. Mr. Rich graduated with a Bachelor’s Degree from Bethel University and
earned his Juris Doctorate from the Nashville School of Law.

Board Responsibilities

The Board of Parole is charged with deciding which eligible felony offenders will be granted
parole and released from incarceration to community based supervision. The administrative duties of
the Board are to establish criteria for granting and revoking parole; to develop and adopt long range
goals and objectives for the agency including policies and procedures; to hire employees and incur
expenses as necessary to discharge the duties of the agency; to cooperate with other State agencies and
their staff; at the request of the Governor, to make non-binding recommendations concerning
exonerations, executive clemency, and commutations; and to develop and promote parole planning
efforts (T.C.A. §40-28-104).

These responsibilities are reflected in the Agency Mission and Vision Statements. The Board of
Parole’s Mission Statement provides:

‘The mission of the agency is to minimize public risk and promote lawful behavior by the
prudent and orderly release of adult affenders.’

8



Additionally, the agency Vision Statement provides:

‘The vision of the agency is that it will be committed to a partnership with the citizens of
Tennessee in promoting public safety and will be recognized as a leader in the area of
parole by:

1. Participating in cooperative efforts such as community policing, multi-purpose
service centers, coordinated victim services, and interagency efforts.

2. Providing employees with access to and training in the use of advanced
technologies.

3. Fostering a highly professional staff that is proficient in parole and revocation
decision-making and support services.

4. Promoting effectiveness and efficiency through the use of outcome measures and
innovative approaches to service delivery.’

The Executive Director has the responsibility for the day-to-day functioning of the agency. This
includes assisting the Board in the development and implementation of policies, procedures, budgets,
reports, and agency planning documents. The Executive Director is also responsible for overseeing
recruitment and supervision of staff and maintaining communication and cooperation between the
agency and the Department of Correction (T.C.A. 40-28-104).

Senior level management for the agency consists of the Executive Director, two Parole
Administrators, the Human Resources Director, the Communications Director, the Internal Auditor, the
Legislative Liaison, and the General Counsel. The Parole Administrators are responsible for overseeing
agency divisions, each of which has a Director or Manager, as cited in the organizational chart on page
10. The Board of Parole contains eight administrative divisions, which include:

1. Parole Hearings

2. Board Operations

3. Human Resources

4. Fiscal Services

5. Research, Policy, and Planning
6. Training

7. Legal Services

8. Victims Services



These administrative divisions are all housed in the Board of Parole’s central office in Nashville
with the exception of the Parole Hearings Division. The Parole Hearings Division, which includes all
Parole Hearings Officer staff, is divided into four statewide Districts: Delta, West Tennessee, Middle
Tennessee, and East Tennessee.

10
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Section 2 - Responsible Officials

The Chairman of the Board of Parole serves as the responsible State official charged with
ensuring that the Agency complies with Title VI. Mr. Richard Montgomery is the Chairman for the Board
of Parole.

The current Title VI Coordinator is the person in the Agency designated to develop the annual
implementation plan. Angela Harrison, Human Resources Director, is the Title VI Coordinator for the
Board of Parole.

The physical location of the Board is 404 James Robertson Parkway, Suite 1300, Nashville,
Tennessee, 37243-0850.

Richard Montgomery
Chairman

GLV\ q_‘l.a._ K AUt

Angela Harrison
Title VI Coordinator
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Section 3 - Definitions

Agency — any department or independent entity having Title VI responsibilities.

Applicant — one who submits an application, request, or plan required to be approved by a department
or a primary recipient as a condition of eligibility for Federal financial assistance.

Assurance — a written statement or contractual agreement signed by the agency head in which a
recipient agrees to administer Federally assisted programs in accordance with civil rights laws and
regulations.

Beneficiaries — those persons to whom assistance, services, or benefits are ultimately provided, also
known as clients.

BOP —the Tennessee Board of Parole
BOPP — the Tennessee Board of Probation and Parole

Complainant — any person or specific class of individuals who believe themselves to be subjected to
discrimination prohibited by Title VI and, therefore, initiates the complaint in a legal action or
proceeding.

Complaint — a verbal or written allegation of discrimination which indicates that any federally assisted
program is operated in such a manner that it results in disparity of treatment to persons or groups of
persons because of race, color, or national origin.

Compliance — the fulfillment of the requirements of Title VI, other applicable laws, implementing
regulations and instructions to the extent that no distinctions are made in the delivery of any service or
benefit on the basis of race, color, or national origin (see also non-compliance).

Contractor — a person or entity that agrees to perform services at a specified price.

Discrimination — to make any distinction between people or groups, either interntionally, by neglect, or
by the effect of actions or lack of actions, based on race, color, or national origin.

Federal Assistance — any funding, property, aid, technical assistance, grants, or partnerships provided for

the purpose of assisting a beneficiary. This assistance may be provided in the form of grants, contracts,
cooperative agreements, loans, loan guarantees, property, interest subsidies, insurance, direct
appropriations, and other non-cash assistance. Federal assistance includes any assistance received
directly from Federal agencies or indirectly from other units of State and local government.

Minority — a person or group differing in some characteristic from the majority of a population.

Non-compliance — failure or refusal to comply with or implement the regulations and policies associated
with the Title VI of the Civil Rights Act of 1964.
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Post-award Review — a routine inspection of agency programs during and after Federal assistance has

been provided to the beneficiary or recipient. These reviews may be cyclical or based on a priority
system contingent upon the potential for non-compliance in individual programs. Reviews are normally
conducted through on-site visits; however, desk audits and other mechanisms may also be used to
assess operation of Federally assisted programs A post-award review may result in a written report that
shows the compliance status of agency program offices and recipients. When necessary, the report will
contain recommendations for corrective action. If the program office or recipient is found to be in non-
compliance, technical asssistance and guidance must be provided to bring the recipient into voluntary
complaince. If voluntary compliance cannot be secured, formal enforcement action is then initiated.

Potential Beneficiaries — those persons who are eligible to receive Federally assisted program benefits

and services.

Pre-award Review — a desk audit of the proposed operations of a program applicant for Federal

assistance prior to the approval of the assistance. The department must determine that the program or
facility will be operated such that program benefits will be equally available to all eligible persons
without regard to race, color, or national origin. The applicant may provide methods of administering
the program designed to ensure that the primary recipient and sub-recipients under the program would
comply with all applicable regulations, and correct any existing or developing instances of non-
compliance. If the documentation provided by the applicant for the desk audit is inadequate to
determine compliance, then an on-site evaluation may be necessary.

Program — any project, activity, or provisions for a facility which provides services, financial aid, or other
benefits to individuals.

Public Notification — process of publicizing information on non-discrimination and the availability of

programs, services and benefits to minorities. This is attained through use of newspapers, newsletters,
periodicals, radio, television, community organizations, directories, brochures, and pamphlets.

Recipient — any public or private agency, institution, or organization or any individual to whom Federal
financial assistance is extended, directly or indirectly, for the purpose of providing services to
beneficiaries.

Sub-recipient — an individual or organization that receives Federal financial assistance from the direct
recipient .

TDOC — the Tennessee Department of Correction
THRC — the Tennessee Human Rights Commission

Title VI of the Civil Rights Act of 1964, 42 U.S.C. 2000d-4 — the Federal law prohibiting discrimination
based on race, color, or national origin. This act covers all forms of Federal aid except contracts of

insurance and guaranty. Title VI does not cover employment except where employment practices result
in discrimination against program beneficiaries or where the purpose of the Federal assistance is to
provide employment.

14



Vendor — any public or private organization or individual who, pursuant to a contract or agreement,
provides generally required goods or services for use of program beneficiaries.

15



Section 4 - Non-Discrimination Policy

Board of Parole policy #104.03, Federal Funding and Non-Discrimination, can be found on the
following pages. This policy, implemented in its current version in 2017, details the agency’s policy
statement and procedures for ensuring non-discrimination in all program areas.

The Board of Parole shall make any compliance report on Federal funding and non-
discrimination available to the Tennessee Human Rights Commission upon request.

At this time, the Board does not have any subrecipients or contractors, however, in the event
that the agency does utilize subrecipients or contractors in the future, it is the agency’s expectation that
these subrecipients and contractors would provide compliance reports on Federal funding and non-
discrimination to the Tennessee Human Rights Commission upon request as well.

The Board of Parole policy on Federal Funding and Non-Discrimination is as follows (see pages
17-18):
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STATE OF TENNESSEE INDEX #104.03
BOARD OF PAROLE PO ot or 02

ADMINISTRATIVE POLICIES EFFECTIVE:  08-31-17
AND PROCEDURES

SUPERSEDES: 104.03
{12-18-13)

. AUPHORITY: Title V! of 2le Civil Rights® Act of 1964, 42 UST 20004 et =meq.; TCA

4-2.-901 to 4-21-90%5.

RELATED ACA STANDARDS: None.

APPLICATION: All agency mtaflf and all offendervs,

. DEFINITIONS:

Title ¥1 (6} of the Tivi) Rights Act of 1984 (Ticle V1)t Federal statule Lhat
states “no person In the United States shall, on zhe grounds of race, colaor, or
national origin be exciuded from parricipation in, be denised the benefitsz of, or
be subjected to discrimiration under any program or astivity receiving federal
tinancial assistance.”

POLICY: The BOP will not discriminate on tha basis of race, golor, or national
erigin in any aspect of its provision of services.

FROCEOURES :

A. DCT srall provide for prompt and eduitable resclu=ion of scaplaints alleqing
any action prohibited by Tizia VI, The Directcr of Human Kesources nas been
degsignated by the Board to coordinate compllance with che requiremonts of
Title VIL

B. A porson slleging discrimination based on race, color, or natlonal origin in
the dellvery of any service or program Covered by Title VI may flle a
complaint with BGR. ALl such complaints must be filed withir onue hundred
rizhty days of the accurrence of the alleged dlscriminatory act.

1. Offenders shuall utiliza the offender grievance procedure Lo rasolve a

>34

complaint alleging a4 viclarlion under Title VI,

2. All other complainanta shall submit details of alleged violstions via
lezter to the Title V1 conrdinator.

3. Whlle detailod wrltten corplaints are prefarred [or elarity and referonce,
a verba! complain%, which the coeplalnant refuses o rYeduce To writing,
skall be raker and gect forth on paper by the person to whom the complaint
is made.

4. A copy of all Tirtle VI complaints andé responses shall Le furwarced to Lhe
Executive Oirecltor or designeée.

C. BOP shall munitor compliance with Title VI as [ollows:

1. As part of he annual insnection procesa, and

17
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INDEX #104.03 TITLE: FEDERAL FUNDING AND NOK-DISCRIMINATION EFFECTIVE: 08-31-17 PAGE 2 OF 2

2. Through the collection and review of data concerning compliance,
outlinaed in the BOP Title VI plan, at the direction of the Exacutive
Director.

3, The BOF shall maintain a Title VI implementation plan and submit
annual compliance reports and plan updates to the Tennesses Human
Rights Commission by Octocber 1 of each year.

D. The right of a person te a prompt and eguitable resolution of a
cemplaint filed relating to Title VI shall not be impaired by the
perscn’s pursuit of other remedies such as the filing of a complaint{s)
with the responsible federal department or agency.

E. Staff Training, Offender Information and Form Completion.

1. Mew employees shall receive training regarding the reguirements of
Title VI during orientation. Current employees shall receive
training annually.

2. Ouesticns about form completicon may be referred to the Title VI
coordinator and the Executive Director or designee.

18



Section 5 -Civil Rights Office

The Board of Parole’s Title VI Coordinator for fiscal year 2018-2019 was Angela Harrison, Human
Resources Director. Since the agency only had 83 positions in fiscal year 2018-2019, all Title VI
coordination is handled in central office by the Title VI Coordinator.

The Title VI Coordinator reviews and ensures response to any allegations of Title VI violations.
Additional responsibilities for the coordinator include but are not limited to:

- Addressing claims filed in central office;

- Filing and tracking claims statewide;

- Coordinating agency internal investigations for Title VI claims;
- Preparing the annual Title VI Implementation Plan; and

- Assisting the training division in the development of mandatory Title VI training.

19



Section 6 - Discriminatory Practices

The Board of Parole provides training to all agency staff annually. As part of in-service training,
managers and staff are informed that an agency is in violation of Title VI if it:

1.

2.

Denies an individual service, aid, or benefits because of race, color, or national origin;

Provides only inferior or discriminatory service, aid, or benefits because of an individual’s race,
color, or national origin;

Subjects an individual to segregation or different treatment in relation to aid, services, or
benefits because of race, color, or national origin;

Restricts or discourages individuals in their enjoyment of facilities because of race, color, or
national origin;

Treats an individual differently because of race, color, or national origin in regard to eligibility
for programs or services;

Uses criteria which would impair accomplishment of the Act’s objectives or which would subject
individuals to discrimination because of race, color, or national origin;

Discriminates against an individual in any program or activity that is conducted in a facility
constructed even partly with Federal funds;

Subjects an individual to discriminatory employment practices under any Federal program
intended to provide employment.

In the event that a complaint was filed alleging a Title VI violation, the Board of Parole would
thoroughly investigate the complaint. As an example, hypothetically a victim could file a Title VI
discrimination complaint alleging that black victims and their family members were not receiving
hearing notifications. Another example includes a black job candidate filing a complaint that the Board
did not hire him due to a non-job related felony conviction found in the required criminal background
check. In the event that such claims were filed, the Board of Parole would follow the steps detailed in
the agency complaint processing procedures section of this report (see Section 10 — Complaint
Procedures). Itis the Board’s intent that no discrimination based on race, color or national origin occur

in any areas of the agency’s responsibility.

20



Section 7 - Federal Programs or Activities

For fiscal year 2018 — 2019, the Board of Parole did not received any Federal financial
assistance. Additionally, the Board of Parole received no other grants, loans, or subsidies for fiscal year
2018 — 2019. Furthermore, no other Federally funded equipment, training resources, land, loans or
Federal personnel were used by the agency for fiscal year 2018 — 2019.

The Board of Parole anticipates receiving no Federal funding for fiscal year 2019 - 2020,
however, the BOP reserves the right to pursue future Federal funding in the event that funds may be
beneficial in assisting the agency in meeting its goals and mission.
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Section 8 - Data Collection and Analysis

The Board of Parole provides no programs or activities and receives no Federal funding, thus,
the Board of Parole has no potential beneficiaries or applicants. The Agency does, however, collect race,
color, and national origin data on Agency staff using Edison, the State of Tennessee’s integrated
computer system.

As of June 30, 2019, the Board of Parole had a total of 83 positions, 83 full time employees, two
(2) part time 120 day employees (overlapped with a full time position), and five (5) vacancies. No
additional positions were added; the 83 positions represent the total number of positions in the agency
for fiscal year 2018/2019. The racial and ethnic breakdown of agency staff is represented as follows:

Black White Other

*Tennessee Census Data, 17.1% 73.7% 10.1%
2018:
Total # of Employees: 27 51 3

(32.53%) (61.44%) (3.61%)
Preferred Service 19 27 3
Employees: (23.46%) (33.33%) (3.70%)
Executive Service 8 24 0
Employees: (9.88%) (29.63%) (0%)

*2018 Data collected from U.S. Census Bureau QuickFacts for Tennessee

The Board of Parole Board Members are appointed by the Governor. As of June 30, 2019, the
Board had all seven (7) Parole Board Member positions filled. Of those, 1 member was black (14.29%)
and 6 members were white (85.71%). These employees are also included in the breakdowns in the chart
above, on both the total number of employees row and the executive service employees row.

See Attachment A for spreadsheets containing raw data captured for agency usage in Title VI

reporting.
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Section 9 - Limited English Proficiency (LEP)

The Board of Parole takes reasonable steps to ensure that persons with limited English
proficiency (LEP) have meaningful access and an equal opportunity to participate in the activities
conducted by the agency. The policy of the Board is to make sure that those with limited English
proficiency are provided with the aids necessary to effectively communicate. This policy also provides
for the communication of information contained in vital documents, including but not limited to waivers
of rights and consent forms. All interpreters, translators, and other aids needed to comply with this
policy shall be provided without cost to the persons being served.

Language assistance is provided through use of competent bilingual staff, staff interpreters,
contracts with organizations providing interpretation or translation services, or technology and
telephonic interpretation services. Staff with direct contact with LEP individuals will be trained in
effective communication techniques and the effective use of an interpreter.

The Board will conduct a regular review of the language access needs within the service
population, as well as updating and monitoring the implementation of this policy and these procedures
as necessary.

The Board will identify the language and communication needs of the LEP person as soon as the
need is recognized. If necessary, staff will use a language identification card (or ‘I speak card’) or posters
to determine the language of the individual. In addition, when records are kept of past interactions with
individuals or their family members, the language used to communicate with the LEP person will be
included as part of the record. A copy of the Language Identification Guide poster can be found in
Appendix A.

The Board uses a contract with The Tennessee Foreign Language Institute to provide
interpreters for hearings in county jails across Tennessee. The Tennessee Department of Correction is
responsible for providing these services at prison facilities.

For hearings conducted by Parole Hearings Officers at county jails, provision of interpretive
services is handled by following the steps listed below:

-When the Hearings Officer determines the need for an interpreter, the hearing is to be
continued for a time period of no longer than 60 days to coordinate interpretive services.

-The Hearings Officer then contacts the central office Parole Hearings Officer Division
Administrative Assistant to begin scheduling the needed interpreter. This request should identify the
language requirement, hearing type, hearing date, hearing time and location.

-The Administrative Assistant will contact the service provider and make arrangements for the
interpreter.
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-The Administrative Assistant will send a confirmation form to the Hearings Officer prior to the
hearing. This form is to be filled out by the Hearings Officer and the interpreter on the day of the
hearing. The form serves as both documentation of services provided as well as assisting with invoicing.

The Tennessee Foreign Language Institute has agreed to provide qualified interpreter services
for the Board. The Institute can be reached at 615-741-7579. Interpreter services are available Monday
through Thursday from 9:00 a.m. to 7:30 p.m. and Friday from 9:00 a.m. to 4:30 p.m.

Some LEP persons may prefer or request to use a family member or friend as an interpreter.
Family members and/or friends will not be used by the Agency as interpreters unless the LEP specifically
requests the individual and only after the LEP person understands that interpreter services can be
provided by the Agency free of charge. Documentation indicating that the LEP person was made aware
of the interpreter services offered by the Agency will be maintained in the person’s file. If the LEP
person chooses to use a family member or friend as the interpreter, issues of competency of
interpretation, confidentiality, privacy, and conflict of interest will be considered. If the family member
or friend is determined to not be an appropriate interpreter, a competent interpreter will then be
provided for the LEP person. At no time will children (persons under the age of 18) be used as
interpreters in order to ensure confidentiality of information and accurate communication.

The Board of Parole has translated four (4) forms into Spanish in order to aid offenders, victims,
and other interested parties in understanding parole processes and completing documentation
necessary for various types of parole hearings. These forms include BP0O087 — Victim Impact Statement,
BP0057 — Request for Appeal Hearing, BPO0O67 — Parole Hearing Waiver, and BP0O0O61 — Notice of Board
Action. Copies of these Spanish version forms can be found in Appendix B.

In the past fiscal year, the Board of Parole staff have used contracted interpreter services for
seven instances to interpret hearings. In each of these instances, the interpreter was requested to assist
by interpreting in Spanish. A log of the use of interpreters can be found in Appendix C.

On an ongoing basis, the Board will assess changes in demographics, types of services or other
needs that may require re-evaluation of these procedures. In addition, the Board will regularly assess
the efficacy of these procedures, including but not limited to mechanisms for securing interpreter
services, equipment used for the delivery of language assistance, complaints filed by LEP persons, and
feedback from the public and community organizations.

24



Section 10 - Complaint Procedures

In the event that an individual believes that a Federally funded department has discriminated
against a person or group on the basis of race, color, or national origin, a Title VI complaint may be filed.
A copy of the Title VI Complaint Form can be found in Appendix D. According to State and Federal law,
Title VI complaints must be filed within 180 days of the alleged discriminatory act. A complaint may be
filed at any of the following three levels:

-The local level (filed with Board of Parole central office);
-The Tennessee Human Rights Commission; or
-The Federal Department of Justice.

When a Title VI complaint is reported, written or verbally, the Executive Director is responsible
to appoint a staff person to review the matter and file a report. A copy of the Report of Investigation
can be found in Appendix E. The investigative report may show:

-The Board/person was found to be in violation of Title VI;
-The Board/person was not found to be in violation of Title VI; or
-The Title VI complaint is being withdrawn by the person who filed it.

If the Board of Parole or one of its employees are found to be in violation of Title VI, the
remedial actions taken to ensure future compliance are noted in the report. A copy of the investigative
report is provided in writing to the Executive Director, the Division Director, the complainant, and the
Central Office Title VI Coordinator. All parties involved in the complaint have the right to appeal the
findings or results of the investigation. A copy of the Appeal of Title VI Finding form can be found in
Appendix F. The appeal shall include:

-Name of the appellant;

-Date of the finding and the investigator’s name;

-Information on the investigative outcome and any remedial actions proposed;
-Name of the original complainant and date the complaint was filed;

-Name of the agency/person the complaint was filed against including location; and
-Date of the appeal.

If a complaint is withdrawn, the withdrawal must include the reason(s) for withdrawing the
complaint and it must be signed by the complainant. To see a copy of the Withdrawal of Complaint
form, see Appendix G.
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The Board of Parole maintains a log of all complaints filed against the agency or agency
employees alleging discrimination. A copy of this log can be viewed in Appendix H.

Over the course of fiscal year 2018 — 2019, the Board of Parole received no Title VI complaints.

No lawsuits were filed against the Board of Parole or its employees alleging Title VI
discrimination during fiscal year 2018 — 2019. Additionally, no complaints or lawsuits alleging
discrimination based on race, color, or national origin were filed against the Board of Parole or its
employees during fiscal year 2018 — 2019.
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Section 11 - Title VI Training

The Board of Parole provides Title VI training for all employees each year. Title VI online training
was conducted multiple times over the course of the fiscal year to ensure that all staff had an
opportunity to complete this mandatory training. These dates include the following: December 2018,
May 2019, and June 2019. This training includes topics such as: defining Title VI, identifying the agency’s
policy on Title VI, explaining the procedures for filing a complaint, and understanding limited English
proficiency. The training also includes a self-test in which employees must answer questions such as
‘What are the three categories protected under Title VI?’ A copy of the entire PowerPoint training
presentation can be found in Attachment B. When employees complete the training and self-test
guestions, they sign a Board of Parole training roster to confirm completion of the training. All new staff
are provided with this training within the first month of their service with the Board of Parole. Total
staff completing this training is as follows:

Employee population in BOP Total staff training on Title VI Percentage of staff trained

83* 83 100%

*This figure represents all full time employees in the agency at some point during fiscal year 2018 — 2019. Five positions within the agency
were vacant at the end of the fiscal year, however, the numbers above include employees trained prior to transferring and separating from
the agency.

In addition to full time staff, the Board of Parole utilized the services of two 120-day retirees
who returned to work a part time schedule at different times during fiscal year 2018 — 2019. The Board
required these employees to complete Title VI training as well. The total number of 120-day retired
employees trained is as follows:

120 day employees 120 day staff trained Percentage of staff trained

2 2 100%

The Board of Parole did not have any subrecipients or contractors during the 2018 — 2019 fiscal
year.

The proposed training dates for Title VI training for fiscal year 2019 — 2020 are December 2019
and February, May, and June of 2020, although additional training dates may be provided for new hires,
transfers, and those who are on extended leave during the agency-wide training period.

Copies of training rosters for the Board of Parole’s Title VI training can be found in Appendix I.

27




Section 12 - Sub-Recipient Monitoring

For fiscal year 2018 — 2019, the Board of Parole did not work with any sub-recipients or
contractors. All programs, services, sub-recipients, contractors, and vendors the agency worked with in
previous fiscal years now fall under the jurisdiction of the Department of Correction. For that reason,
no periodic reviews of compliance with Title VI regulations by sub-recipients or contractors were
conducted during the year.

A. The Board of Parole did not have any sub-recipients, contractors, and/or vendors for fiscal year
2018 — 2019.

B. Pre-award procedures: This section is not applicable because the Board of Parole did not have
any sub-recipients, contractors, and/or vendors for fiscal year 2018 — 2019.

C. Post award procedures: This section is not applicable because the Board of Parole did not have
any sub-recipients, contractors, and/or vendors for fiscal year 2018 — 2019.

D. Sub-recipient Title VI Training: This section is not applicable because the Board of Parole did not
have any sub-recipients, contractors, and/or vendors for fiscal year 2018 — 2019.

E. Procedures for Noncompliance: This section is not applicable because the Board of Parole did
not have any sub-recipients, contractors, and/or vendors for fiscal year 2018 — 2019.

In the event that the Board of Parole would work with sub-recipients, contractors, or vendors in
future years, the agency does have established compliance review procedures.
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Section 13 - Public Notice and Outreach

The Board of Parole makes efforts to ensure Title VI guidelines are available both to Agency staff
and to other interested parties.

In addition to providing copies of the Agency Title VI implementation plan to other State and
Federal agencies, the Board displays posters detailing Title VI provisions and complaint procedures
throughout the Board office. These documents are also made available on the Board of Parole’s
Internet and Intranet sites and upon request to the public regardless of race, color, or national origin.
The Board of Parole does not provide any programs or services and currently has no planning boards or
advisory boards.

When the Agency has the opportunity to utilize news media to broadcast information about
programs, grants, or events, the Board periodically sends the news releases to minority media outlets
including The Tennessee Tribune, Tri-State Defender, Nashville Pride, Urban Journal, Knoxville
Enlightener, and Chattanooga Courier. News releases are sent to numerous radio and television stations
in the various regions in which the event or program is taking place, including those stations aimed at
minority communities.

The Board of Parole does not have any planning boards or advisory bodies. Parole Board
Members are full time employees of the State, appointed by the Governor, and are statutorily tasked
with deciding which eligible felony offenders will be granted parole and released from incarceration to
community based supervision. In this capacity, they function as State employees rather than as advisory
or planning board members.

The Board does not currently have oversight over any grants and does not contract directly with
any outside entities. Therefore, no public notice of processes for bidding or obtaining agency grants are
utilized.
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Section 14 - Compliance Reporting

The Board of Parole furnishes copies of the Agency’s Title VI report to the following Federal and
State agencies:

-The Tennessee State Library and Archives

-The Government Publications Department, Memphis-Shelby County Public Library
-The University of Tennessee, Hodges Library — Serials Department

-The University of Memphis Libraries, Government Publications

-TheTennessee Legislative Reference Library

-The Department of General Services, Records Management Division

In addition, a copy of the BOP Title VI report will be maintained by the Agency for reference.
The Board of Parole has no Federal reporting requirements (N/A)relative to the Title VI report. The
Board of Parole did not receive any Title VI and discrimination related audits or findings from Federal or
State monitoring agencies during fiscal year 2018-2019, therefore, the agency has no corrective actions
with which to comply.
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Section 15 - Evaluation Procedures

The Board of Parole has continually worked towards its goals for Title VI compliance, ensuring
policies and procedures for compliance were maintained over the course of the fiscal year. The Board of
Parole does not currently offer any programs or activities and, therefore, has no need to evaluate
programs and activities or quality of services at this time.

The agency received no complaints pertaining to Title VI. All Board of Parole staff were trained
on both adherence to Title VI of the Civil Rights Act of 1964 and also on procedural steps to follow in the
event of a complaint. Additionally, the agency received no findings of Title VI violations by the THRC.
The agency has no deficiencies in Title VI compliance.

The agency provides non-English speaking offenders with written documents in their native
language and/or interpreters for use in parole hearings at no cost to the offender. Literature is available
at the agency worksite detailing both Title VI and language interpretive services for both recipients and
the public.

Going forward, the Board of Parole will continue to make Title VI and LEP literature available at
the agency worksite, at Victim Liaison programs, and at community outreach events. The Board will
continue to offer interpretive services through the Tennessee Foreign Language Institute for parole
hearings. The Board will also continue to ensure that methods for informing the public about future
grants, programs, and events are broadcast to media outlets aimed at serving minority communities.
The Board continues to monitor Title VI compliance through an annual internal audit inspection process.

Tennessee Board of Parole, Authorization Number 324005, No of copies 12
This public document was promulgated at a cost of $10.86 per copy. January 2019.
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Appendix A

Do you speak English? Point here and an interpreter will be assigned to you, at no cost. English

¢Habla Espariol? Seniale aqui y se le asignara un intérprete sin costo.  Spanish

l LANGUAGE IDENTIFICATION GUIDE -

§ gl oS Ja T L Arabic
9 saaliss (8,65 @ (6l 4 ¢ 58S lads By oylo san 4 4S 5558 ey luus (Ié‘e];\dc:isgz)
§ xS dasd g 155 Lt (61335 44 ¢ xS0 80l im0 30 45 658 o slatd i
$ a0 s s l6 Lo U S0 51538 Lo sl 5 81 1S5 st laialLiblys Sias,aed o g sams po Farsi
Ban néi tiéng Viét phai khong? Ghl'vacaayvg ;iﬁ;g:g;;g?’:%‘gﬂg{é" glup.ao Ban, Vietnamese
Maku hadashaa afka somaaliga? Halkaan farta ku-fiiq turjubaan lacag la-an ayaad heleysaa. Somali
Da li govorite Bosanski? Pokazite ovdje | prevodilac ¢e vam biti obezbijedzen, besplatno. Bosnian
Parlez-vous frangais? Ici, un interpreteur sera assigné pour vous, sans avoir payé. French
Bandawagaanotlnd? nu§uquencéwﬁmﬁmuﬁ%ﬁmawqmm wuldiautosd 1S i 3. Laotian
fiv St 58 4 TR 78 400 4R O AR R
BARBEFEEEIN ? CCEBLTTEL, MUMOBREEEELET, Japanese
Je-una azungumza kiswahili? Nyosha kidola hapa na utatafsiriwa bila kulipa chochote. Kiswahili
Voce fala Portugués? Aperte aqui e um intérprete Ihe sera fornercido sem custo algum. Portuguese
T AT & et gy & 7 ZIT Tgt 9 ferfordy, ATt A faameea et St | Hindi
B=oi8 stalLt? O|RE XIMa{FAIH Sx7t RRE EEELICH Korean
Bei roBopuTe 1mo-pycckn? Vkaxwure Ciofia, ¥ coBepLieHHO Gecruiatho BaM Oyzier npeocTaBiieH nepeBoIuMK. Russian
ATICE LG0T NP OLHM Lok SA9°79° NRE ANTCA 7L Lovfellteo A Amharic
Eske ou pale kreyol Pwen isit la e yon entepret ap vin ede'w gratis. Haitian Creole
Jin kueni Thuok nuera? Wane eme deri thuok nuera jek ke kuic du a thil kok. Nuer
a¥ Aol oilell wsl 617 2[Faut SR R, HNTAR 57U [A-uHe Hefl %, Gujarati
. Turkge biliyormusunuz? Burayi gésterirseniz, cretsiz tercuman size yardim edecektir. Turkish
Anyan 1 Ingvsaian? nganuanlinguietiinuisnlIsauLLa Thai
Afaan Oromoo nidubata Harkake asiti baasi gargasa Afaan hikaa malaqa duwa argaata. Oromo

Avaza Language Services Corp. %
5209 Linbar Dr. Suite 603 b do

Nashville, TN 37211 fax: 615.810.8506

800.482.8292
www.avaza.co © 2011 Avaza Language Services Corp.
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Appendix B

ESTADO DE TENNESSEE
JUNTA DE LIBERTAD CONDICIONAL
DIVISION DE SERVICIOS A VIiCTIMAS

DECLARACION DE IMPACTO A
VICTIMAS Y SOLICITUD DE
NOTIFICACION

Board of Parole

STATE 8F TENNESSEE

Complete Este Formulario para Fines de Audiencia de Libertad Condicional

* Informacion que Ud. propoerciona lineas abajo puede aydar la Junta a entender mejor como han sido Ud. o sus famliares cercanos
afectados por este delito.

» Esta informacidn sera mantenida confidencialmente.

» Solamente sera revisada por los Miembros de la Comision y por su personal.

* Adjunte hojas adicionales si sean necesarias. Por favor, envie esto por correo a la Comision en la direccion dada al final de esta
declaracion.

* LaJunta, en su discrecion, podra investigar todas las declaraciones de impacfo a victimas que sean presentadas.

« Por favor no envie por COIMe0 este formulario antes de la condena del delincuente.

La Victima, su Familiar, y del Delicuente

Por favor este formulario en su totalidad. Si desconoce alguna informacidn, deje el espacio en blanco.

Informacion de la Vicitma o Familiar Informacién del Delincuente
EscojaUno  Sr. O s=a 0 stad Nomibre del Deicuznte
Su nombre Nimem TOMS (siloconces) ||| 1 L I 1 1
Su direccion postal Sexn Raza =
Nimeso de Seguridad Social
Ciudad Estado Codigo Postal )
Codigo de Delito(s)

Area S0 namero de teléfono
Casa Fecha del Delito
Trabajo Fecha de la Condena
Cehular Numeso{s) de casofz)
Comeo Electranico Condado de Delito
Nombre de la
Victima Mombre(s) del (de los) Coimputado(s) Numerg(s) TOMIS
Individuo{s) contra quien(es) se cometio el delito: [TITITITIT]
Su parentesco con la Victima |

[Fer smmgha- Yo mizme, Pache, Madve Espescis), Hisls]) I

Il. Aviso de Acciones de la Junta

Por favor avisame de todos de los siguientes: (Marque ToDO L0 QUE CORRESPONDA)

Audiencia de la Junta de

D Likertad Condicional D Caondicional

Decision Final de la Junta de Libertad

Excarelacion bajo Libertad Condicional

O Supervisada

FOR OFFICIAL USE ONLY (SOLO PARA USO OFICIAL)

setectone ] RED [sv Ore [ Teneeee [ Futre Action TOMIS Date

Future Date Offender Location

Date VIS Mailed/Given YOUR INITIALS YOUR LOCATION

ReasoNMaweD/Given  [] New Convicien CJprore ca ] ofense Report [] Leter Received [ oter

CoMENTARIOS

BROOBT (Rev 03/2013) Pagina 1 de 2 ROA 1664




Declaracian de impacto a Victimas y Solicitud de Negficacion - a continuacion.

lll. Declaracion de Impacto a Victima o al Miembro de la Familia

(Por favor, adjunte hojas adicionales, si necesita mas espacio.)

Excarcelacidén bajo Libertad Condicional
¢ Cree Ud. que este delincuente debe ser dada de aexcarcelado bajo .
libertad condicional supervisada? __ iPorque?

¢ Tiene Ud. algun pedido especial si se le oforga libertad _ .
condicional a este delincuente? Por favor explique por qué, brevemente

Reaccién Personal de la Victima o Familiar
Escriba como se siente Ud., desde la condena, acerca de como le esta afectando este delito personalmente, asi como a aguéllos a su
alrededor.

Dafios Fisicos o Mentales a la Victima o Familiar
_ _ ) ) De ser “si", proporcione detalles e indique
¢ Todavia recibe Ud. tratamiento medico o consejeria desde la condena? cuanto durara.

® A fin de recibir notificaciones, reporte inmediatemente cualguier cambio de nombre/direccion/nimero de teléfono.
e Envie los cambios a la direccion listada al final de esta pagina.
*  Haga una copia de este formulario para SUS registros.

Esta declaracion tiene que ser firmada por la persona que completa este formulario y confirmada
comeoe veraz a su pleno conocimiento.

Firma Nombre Fecha

Agencia Puesto Fecha
(Llene esta seccion solo si persona de la Agencia completd esta

declaracién por esterito a nombre de y mediante enfrevista de la victima

o su familiar)

Envie Formulario Completado a:
Tennessee Board of Parole

C/O Victim Services Division

400 James Robertson Parkway
Suite 1300

Nashville, Tennessee 37243-0850

Indagaciones: 1-866-795-7467

BPO0ST (Fev 032013) Pagina 2 de 2 RDA 1884
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ESTADO DE TENNESSEE
JUNTA DE LIEERTAD CONDICIONAL
DIVISION DE AUDIENCIAS DE LIBERTAD
. CONDICIONAL Board of Parole
PARKWAY TOWERS, 404 JAMES ROBERTSON PKWY SUITE 1300 s e TeNesa:
NASHVILLE, TN 37243-0850

SOLICITUD DE AUDIENCIA DE APELACION
INSTRUCCIONTES

51 se le dio su decisidon de audiencia hace mas de 45 dias, su periodo para apelar ha concluido.
(POR LO TANTO, NO PUEDE USAR ESTE FORMULARIO NI PRESENTAR UNA APELAGION.)
Solamente puede apelar en base a lo indicado lineas abajo.
Marque la razon para esta apelacion y escriba una explicacion breve en el espacio proporcionado.
51 adjunta paginas adicionales, cada una tiene que ser etiquetada como #1, #2, o #3, indicando la razén en cuyo
1espa1d0 se presenta.
E. Firme y feche este formulario e introduzea su niumero de identificacién de recluso y ubicacion.
F. Enuna prisién de TDOC, entregue este formulario a su Oficial Institucional de Libertad Condicional (IPO). En cércel,
envielo a la direccién listada lineas arriba.

L U0w

/DONDE SE REALIZO SU AUDIENCIA? (EN QUE FECHA?

(MARQUE LO QUE CORRESPONDA) RAZON PARA LA APELACION
bajo TCA 40-28-105(d)(11)
EI 1. INFORMACION SIGNIFICATIVA QUE NO ESTABA DISPONIBLE AL MOMENTO DE LA
AUDIENCIA

(De qué se trata y por qué es significativa?

(De que manera es la evidencia NUEVA?

[0 2. MALA CONDUCTA DEL OFICIALDE  ;Cual fue la mala conducta?
AUDIENCIAS,

[]3. ERRORESPROCESALES ;De qué manera no se siguieron los
SIGNIFICATIVOS procedimientos correctos?

. Qué hace eso significativo?

(EN LETR4 DE MOLDE) NUM.DEID.

NOMBRE DEL RECLUSQ _
UBICACION

FIRMA DEL RECLUSO:

BEAJO ESTA LINEA ES SOLAMENTE FARA USO DEL FERSONAL DE LIBERTAD CONDICIONAL

SIGNATURE OF IPO RECEIVING THIS FORM:

(PLEASE CONFIRM EEARTNG DATE. PLACE. INMATE NAME. ID# AND LOCATION ARE CORRECT ON THIS FORM. BEFORE FORWARDING IT TO THE ASST. DIR. OF HEARINGS.

RECEIVED BY
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EsTaADO DE TENNESSEE
JUNTA DE LIBERTAD CONDICIONAL *
DIVISION DE AUDIENCIAS DE LIBERTAD CONDICIONAL *

FINESsS GENERALES
RENUNCIA A AUDIENCIA DE Board of Parole
LIBERTAD CONDICIONAL

InsTRUccIONES: EL (LA} DELINCUENTE TIENE QUE COLOCAR SUS INICIALES ¥ FECHAR CADA CATEGORI4 APROPIADA DE RENUNCIA,

Iniciales Fecha RENUNCTIA A AUDIENCTA DE IIBERTAD CONDICTONAL
Yo Nim. [ [[[]]]]]
actualmente vivo en *_ Se me ha informado
que se me ha programado : D Otorgamiento de Audiencia de Revocacion de Libertad

Libertad Condicional Condicional

En este momento estoy solicitando a renunciar a mi audiencia hasta el

Razon(es) por la(s) que solicito
renuncia:

RENUNCIA A ABOGADO
A mi, \um|||||||||

Se me ha explicado mi derecho a ser representado por un abogado de mi preferencia, v mi derecho a pedir
que la Junta de Libertada Condicional considere nombrar un abogado para mi. Entiendo completamente mis
derechos vy si renuncio intencional v voluntariamente a mi derecho a tener abogado de manera que mi
audiencia pueda proceder en este momento.

D Revocacion Preliminar D Revocacidon Final D Rescision Sucesiva a
Libertad Condicional
RENUNCTA A NOTIFICACION ANTICTPADA
Yo Num. [ [ [[[ ][]

Entiendo que tengo derecho a recibir aviso por escrito de la fecha. hora. v lugar de la audiencia, v que
dicho aviso se dara dentro de un plazo razonable antes de la audiencia. Entiendo, ademas. que puedo
llamar a testigos v presentar testimonio v evidencia por escrito en mi audiencia. Ya que entiendo los
cargos en mi contra y/o los asuntos a ser considerados, por la presente renuncio intencional ¥
voluntariamente a recibir aviso anticipado de mu Audiencia de

(Otorgamiento de Libertad Revocacion Preliminar D Revocacion Final
Condicional

Rescision Previa a Libertad D Rescision Sucesiva a D Establecimiento de Hora
Condicional Libertad Condicional

para que asi mi audiencia puede ser realizada en este momento.

RENUNCTA A AVISO DE NUEVOS CARGOS

Yo Nam. [ [ ][ ]]1]]
paso ante la Junta de Libertad Condicional el dia de hoy para una audiencia de
Revocacidon Preliminar D Revocacion Final D Rescision Sucesiva a
Libertad Condicional

S1 bien he recibido aviso de la audiencia v de los presuntos cargos . no a mi conocinuento recibi aviso de
que tendria que confrontar el (los) siguiente(s) cargos. a saber:

S1 bien no he revisado de antemano el aviso requerido sobre estos cargos, por la presente, renuncio a
recibir aviso de dicho cargo para que pueda asi tener una audiencia pronta hoy.

CONFIRMACION

BP DDET (REV 1/2014) RDA 10043
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EsTADO DE TENNESSEE
JUNTA DE LIBERTAD CONDICIONAL

FINEs GENERALES

LIBERTAD CONDICIONAL

Se me ha informado de mis derechos v los entiendo. Firmo esta renuncia libremente v

or

i

=

DIVISION DE AUDIENCIAS DE LIBERTAD CONDICIONAL

RENUNCIA A AUDIENCIA DE

D

Board of Parole

STATE OF TENNESSEE

ropia voluntad.

Firma del (de 1a) Delincuente Numero Fecha
Firma del {de la) Testigo Fecha
Firma del (de 1a) Oficial de Audiencias Fecha
BP 0067 (REV 1/2014) RDA 10043
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u ,-\l'l'é,\' BD OF

Estado de Tennessee
JUNTA DE LIBERTAD CONDICIONAL
Division de Oficiales de Audiencias de Libertad
Condicional

AVISOoO DE ACCION DE LA JUNTA

n NO-COMPARENCIA

Nim Dﬁ ﬁM 'S] i Delincuente:

Ubicacion: Tipo de Audiencia

Fecha:

Miembro
&b

wa ] Oficialde Aus. [ Unidad

RECOMENDAR A Orden yio Plan Aprobado

Orm
Oce

Oer

Ore
Ore
Oro
Orer
Ocer

Se recomienda D Conmutacion D Induto

Se recomienda paso a Custodia — Inicio de Sentencia
Se recomienda Fecha Temprana de Excarcelacion

Se recomienda Libertad Condicional Probatoria

Se recomienda Libertad Condicional Normal

Se recomienda Fecha de Elegibilidad para Excarcelacion
Se recomienda Fecha de Excarcelacion Posterior

Se recomienda Fecha de Vigencia

CONDICION(ES) ESPECIAL(ES) Para Excarcelacion bajo de Libertad

Condicional

D estan disponibles):

(Para Condiciones Anteriores a Libertad Condicional, use los codiges si

VOTES REQUERIDOS PARA FINALIZAR

CONTINUAR A PROGRAMAR DE NUEVO

[limite de & meses] Mes Afio
D Dc Disposicion de Audiencia de Corte D PL Evaluacion Psiguiatrica
D FR Informe de! Delito D RD Remitira DOC
Delincuents precenta
D M1 Informacion Faltante D oW Renuncia
Delincuents precenta
[ NA  MNotficara Abogado Oor  soliciud
D NV Notificar a Victima D Ic Otra continuacion
D NW Motificar a Testigo Observacion (es)
REVISION
NEGACION  Mes Afio
O os Se niega D DN No s& recomienda
D BS Se niega Balance de |a Sentencia D Conmutacion
D Dc Se nizga paso a Custodia D Indulto

acd
cad

o et red Qg voOd
oo g O w(@d

(Para Condiciones Postetiores a Libertad Condicional, uze log codigos =i

estan disponibles):

T.C.A. 40-35-503(b)
Excarcelacion bajo Libertad Condicional es un privilegio y no es un derecho y no se
otorgara Libertad Condicional a ningun recluso bajo condena, si la Junta determina

que:

O wr

0w O

s O
G|

wdoed meQOdsvd vw@OwOd

wd o O soOdm= O wld s O
W RO sedve [ wed ww[J

Oso

O

Ocw O nc: |

||:|zD

SW: |

| Oow

LC: |

Observaciones:

INFORMACION SOBRE LA ORDEN( no es la razén de

la negacion):

Hay riezgo sustancial de que el (|2) delincuente no ze adhiera a laz condiciones de la
excancelacion.

Excarcelzcion en este momento subestimaria la gravedad del delito por &l que se
conded al delincuene, o provoveria falta de recpeto a la ley.

Excarcelacion en este momento tendria un efecto adverso sustancial en a la
disciplina institucional

Mediante la contiunacian de accion correcional, cuidados médicos, o entrenamiento
vecacional ¢ de otro tipo en |2 institucion, se mejorara la capacidad del delincuente
para llevar navida de apego a la ley al ser excarcelado &= adelante

El (La) delincuente renuncid a esta audiencia.

FIRMA(S) DEL (DE LOS) OFICIALES

DE AUDIENCIAS: Fecha:
VOTOS DE MIEMBROS DE LA
Fecha Iniciales ADP  MOD REJ JUNTA
O 0O o
O 0O o
O o o
O 0O O
o 0O o
O o O
O 0O o
Puntaje enla Ezcala de Prediceian Fecha de Final Inicizles
BPOD61 {REV 042013} ORIGINAL — ARCHIVO DEL BOP PAGINA 1 DE 2 RDA 1864
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Nombre del. MNim. De
Delincuents: TOMIS: | | | | | | Ubicacion: Fecha:

I N F ORMATCI ON D E L A A U DIENTCI A

PRESENTE EN LA AUDIENCIA COMENTARIOS DEL VISITANTE
Delincuents Presente D Si D No
Apoyo Presents D Si D No
Oposicion Presente D i D Na
vy O
Cartas de Apoyo D Cartas de Oposicion D j
CAMBIOS Y ACTUALIZACIONES AL PERFIL DEL (DE LA) Fec.de
Edad: DELINCUENTE Nac.
Menor & Adulto:
Violaciones

Acciones Dicciplinarias:

participacion Institucional y Actualizacion de

Necisidades:

Custodia: MAX D cL D MED D M D [T D MR D UKN D Cargos u Ordenes Pendientes Osi One Véase Recomendacion

SUGERENCIAS DADAS POR LA JUNTA EN AUDIENCIA(S) PREVIA(S)

Fecha Dada Tipo Completada Resultados
Osi O
Osi One

VERSION DEL DELITO SEGUN DELINCUENTE

RECOMENDACION: Eﬂtcrgar DNegar DCcn:inuar

COMENTARIOS Al PLAN DE SUPERVISION

Vivienda:

Empleo

BFDDG1 (REV 04/2013) ORIGINAL — ARCHIVO DEL BOP PAGINA 2 DE 2 RODA 1664
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Appendix C

Board of Parole
FOREIGN LANGUAGE REQUESTS
July 2018-June 2019

Hearing Date TOMIS # | Language
8/27/2018 588369 | Spanish
9/18/2018 578576 | Spanish
12/20/2018 591145 | Spanish
12/20/2018 592695 | Spanish
01/10/2019 597426 | Spanish
6/10/2019 592338 | Spanish
06/28/2019 593694 | Spanish

Mgw 9/23/2019
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STATE OF TENNESSEE
BOARD OF PAROLE
OFFICE OF THE EXECUTIVE DIRECTOR

404 James Robertson Parkway Suite 1300 Nashville, TN 37243-0850 !’ﬂg!gﬁ!x&@!g
Phone: (615) 741-1673

COMPLAINT UNDER TITLE VI
CiviL RIGHTS ACT OF 1964

Date:

To: BOP

1 hereby file an official
complaint against

NAME OF PERSON WITH TITLE VI COMPLAINT

NAME OF PERSON OR AGENCY

LOCATION

Person with the Title VI complainant’s name:

Person with the Title VI complainant’s address:

Basis of complaint:

Date of alleged discrimination:

..
Signed:
SIGNATURE OF PERSON WITH TITLE VI COMPLAINT
SECTION BELOW TO BE COMPLETED BY BOPP TITLE VI . COORDINATOR
- Referred to on
1

LOCAL COORDINATOR DATE

for an investigation and report.
i SIGNATURE OF BOP TITLE VI COORDINATOR

BP0193 (Rev 05/2013) RDA 5836-1b
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Appendix E

L

STATE OF TENNESSEE

BOARD OF PAROLE
OFFICE OF THE EXECUTIVE DIRECTOR

404 James Robertson Parkway Suite 1300 Nashville, TN 37243-0850
Phone: (615) 741-1673
REPORT OF INVESTIGATION

TITLE VI CIVIL RIGHTS ACT 1964

representing

LOCAL TITLE VI COORDINATOR

Board of Parole

STATE OF TENNESSEE

have mvestigated the complaint filed on

DATE

by

NAME OF LOCATION

alleging that discrimination occurred

NAME OF PERSON WITH THE TITLE VI COMPLIANT

that was 1n violation of the provisions of Title VI of the Civil Rights Act 1964.

The results of the investigation were as follows:

A. The agency or person was found to be
mn violation of Title VT.

B. The agency or person was not found to be in

violation of Title VI.

C. The person with the Title VI complaint withdrew the

complaint using form BP0190.

A COPY OF THE INVESTIGATION REPORT MUST BE ATTACHED

NOTE: If the agency or person was found to be in violation of Title VI
briefly describe the remedial action taken to assure future compliance:

DATE

BP0194 (REV 09/2013)

SIGNATURE OF LOCAL COORDINATOR

RDA 5836-1b
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Appendix F

STATE OF TENNESSEE
BOARD OF PAROLE
OFFICE OF THE EXECUTIVE DIRECTOR

404 James Robertson Parkway Suite 1300 Nashville, TN 37243-0850 sBﬂ?'!grqirl:grrsg!g
Phone: (615) 741-1673
APPEAL FROM FINDING
TITLE Vi ¢ci1viL RIGHTS ACT 196 4
L, wish to appeal the finding made on
NAME OF APPELLANT
by
DATE NAME OF INVESTIGATOR
of D non-discrimination or D the proposed remedial action by the

agency in the Title VI complaint as filed by

PERSON WITH TITLE VI COMPLAINT

on against

DATE OF FILING PERSON OR AGENCY

at

LOCATION

Signed:

APPELLANT

ADDRESS

DATE OF APPEAL

BP0192 (Rev 09/2013)
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Appendix G

STATE OF TENNESSEE
BOARD OF PAROLE
OFFICE OF THE EXECUTIVE DIREGTOR

404 James Robertson Parkway Suite 1300 Nashville, TN 37243-0850 pﬁ?{gﬂ[?ﬂ?!?
Phone: (615) 741-1673

WITHDRAWAL OF COMPLAINT OR
APPEAL FOR FAIR HEARING

TiITLE VI CiviL RIGHTS AcCcT 1964

Date:

To:

L, hereby withdraw my

D =complaint or D ==appeal, filed against

DATE

NAME OF PERSON OR AGENCY

LOCATION

Person with the Title VI complainant’s name:

Person with the Title VI complainant’s address:

Reason for withdrawal:

Signed

*Check appropriate term. Complaint or Appeal
**Appeal from finding
BPO191 (REV 09/2013) RDA $836-1b
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Appendix H

LEGEND OF CODES

SEX = 1]

RACE =2

AGE = 3|

REL IGION/CREED = 4

DISABILITY =5

PREGNANCY = 6

VETERAN STATUS =7

COLOR = 8|

NATIONAL ORIGIN = 9|

HOSTILE ENVIRON = 10
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Appendix I

Employee Training Course History

Course: Title VI & Non-Discrimination (online training)

Name Hours Training Date Fiscal Period
Abdelmalak, Vivian 15 05/24/2019 2018/2019
Allison Ferguson, Xenna 15 05/29/2019 2018/2019
Baird, Ryan 15 06/12/2019 2018/2019
Best, Gail 15 05/24/2019 2018/2019
Bolton, Seline 15 06/13/2019 2018/2019
Brown, June 15 05/24/2019 2018/2019
Byington, Larry 15 06/11/2019 2018/2019
Byrd, Nicole 15 05/24/2019 2018/2019
Cannon, Lindsay 15 05/29/2019 2018/2019
Cashion, Rebecca 15 06/12/2019 2018/2019
Clark, Robert 15 05/29/2019 2018/2019
Cleaves, Angeline 15 06/12/2019 2018/2019
Cox, Karen 15 05/24/2019 2018/2019
Crain, Cleshea 15 06/14/2019 2018/2019
Davis, Diana 15 06/11/2019 2018/2019
Davis, Doreisha 15 06/11/2019 2018/2019
Davis, Doreisha 15 05/28/2019 2018/2019
Delaney, Sherry 15 05/29/2019 2018/2019
Doyle, Heather 15 06/06/2019 2018/2019
Duncan, Zane 15 06/05/2019 2018/2019
Faulcon, Gary 15 05/29/2019 2018/2019
Fernatt, Gregory 15 06/10/2019 2018/2019
Fletcher, Elizabeth 15 06/11/2019 2018/2019
Frazier, Mark 15 05/28/2019 2018/2019
Fuqua, Bettina 15 06/10/2019 2018/2019
Geer, Karen 15 06/11/2019 2018/2019
Gobble, Timothy 15 05/29/2019 2018/2019
Gregson, Gay 15 05/29/2019 2018/2019
Hardin, Lana 15 06/14/2019 2018/2019
Thursday, July 25, 2019 9:22:41 AM Page 1
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Employee Training Course History continued

Henson, Tammy
Hitt, Rachel
Hobbs, Trevor
Hyatt, Cassidy
Johnson, Cheryl
Johnson, Tiffany
Jorgensen, Rita
Knox, Anna
Kustoff, Roberta
Lane, Patsy
Lineberry, Amber
Madden, Robert
Martin, Stacy
Mcclain, Christie
Mcdonald, Melissa
Mcgill, Nancy
Metheny, Steven
Montgomery
Morrow, Tammy
Moses, Sherly
Nash, Geneva
Newport, Jerry (michael)
Obryan Jr., Rick
Orred, Michael
Petropoulos, Victor
Phillips, Bernice
Priest, Lori
Purviance, Jim
Rainey, Candice

Redmond, Yvonne

Thursday, July 25, 2019 9:22:41 AM

Harrison, Angelal.5

15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15
15

06/06/2019
06/12/2019
06/20/2019
06/14/2019
06/06/2019
05/24/2019
06/10/2019
05/24/2019
05/24/2019
05/29/2019
06/04/2019
06/12/2019
05/24/2019
06/10/2019
06/12/2019
05/24/2019
06/12/2019
05/29/2019
05/24/2019
06/11/2019
06/12/2019
05/29/2019
06/13/2019
06/12/2019
05/24/2019
05/30/2019
06/10/2019
05/27/2019
06/05/2019
05/29/2019

Page 2
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06/13/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019
2018/2019

2018/2019



Employee Training Course History

Rhodes, Pamela 15 06/10/2019 2018/2019
Rich, Barrett 15 06/13/2019 2018/2019
Roberson, Sonya 15 06/10/2019 2018/2019
Rohling, Teresa 15 05/29/2019 2018/2019
Rutherford, Stephanie 15 06/12/2019 2018/2019
Seay, John 15 06/12/2019 2018/2019
Sills, Kathy 15 05/29/2019 2018/2019
Taylor, Cynthia 15 06/03/2019 2018/2019
Trammell, Ebony 15 05/31/2019 2018/2019
Turner, Margaret 15 05/31/2019 2018/2019
Walker, Marilyn 15 05/28/2019 2018/2019
Walls, Sherilyn 15 06/13/2019 2018/2019
Ward, Glenda 15 05/31/2019 2018/2019
Watkins, Kathryn 15 06/11/2019 2018/2019
White, Gean 15 06/19/2019 2018/2019
Whiteside, E. Janelle 15 06/12/2019 2018/2019
Williams, Dianne 15 05/29/2019 2018/2019
Wooldridge, Lelia (pat) 15 06/13/2019 2018/2019
Young, Sharon 15 05/29/2019 2018/2019

Total Training Hours: 120.00

Please note this appendix represents 81 staff as two employees retired prior to the end of the 18/19 fiscal year but also had the
opportunity for this training during this fiscal year, making the total number of staff trained equal 83.

Thursday, July 25, 2019 9:22:41 AM Page 3
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Attachment A

SUMMARY
TN Board of Parole
Total Federal Funds Recv'd 0
Subrecipients
Total # of Subrecipients/Contractors/Vendors 0
Racial Breakdown of Employees

Race Total # %

Black 27 32.53%

White 51 61.44%

Asian

Hispanic

Native American/Indian

Pacific Islander

Other 3 3.61%
Total # Complaints Recv'd
Total # Lawsuits Filed
Training of Staff Total # % Trained
Staff Training 83 100%
Subrecipient Training 0 0
Total # of Planning Boards & Advisory Bodies 1*

Racial Breakdown of Planning Boards & Advisory Bodies
Race Total # %

Black 1 14.29%

White 6 85.71%

Asian

Hispanic

Native American/Indian

Pacific Islander

Other

SUMMARY (cont.)
TN Board of Parole
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Procedures in Place

Yes

No

LEP Policy/Procedures

Compliance Review

Complaint Procedures

Title VI Training

Planning Boards & Advisory Bodies

X [ X | X | X | X

Ooonoo

Availability

On Request

Agency Site

of Implementation Plan

X

X

*The Board of Parole is not a planning board or advisory body
but is listed here for documentation purposes
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Schedule of Federal Financial Assistance
TN Board of Parole

Grantor Name

Program Name

Grant Period

Other Identifying #

Notes

$ Funding Amount

N/A

51
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Contractor Detail
TN Board of Parole

. L .. |Competitive
Program L. Funding | Contract Subrecipient | Minority Assurance
# Contractor Description i Amount / Non
Name Source | Period orVendor | Yes/No . Yes/No
Competitive
N/A
TOTAL FUNDS 0
CONTRACTOR COUNT 0
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Training Roster
TN Board of Parole

Completed | Employee or| Training

# |Last Name First Name |lob Title 1D# Yes/No |Subrecipient| Date

1 |Abdelmalak |Vivian CLERK 3 534668 Yes Employee |5/24/2019
2 |allison Xenna PAROLE HEARINGS OFFICER 122580 Yes Employee |5/29/2019
3 |Baird Ryan EXECUTIVE ADMIN ASSISTANT 1 486747 Yes Employee |6/12/2019
4 |Beech Sheila SENTENCE/DOCKETING TECH 2* 150242 Yes Employee |5/24/2019
5 |Best Gail FISCALDIRECTOR 1 158695 Yes Employee |5/24/2019
6 |Bolton Seline ADMIN SECRETARY 535226 Yes Employee |6/13/2019
7 |[Brown June ADMIN SECRETARY 431374 Yes Employee 5/24/2019
8 |Byington Larry PAROLE HEARINGS REGIONAL SUPY 147906 Yes Employee |6/11/2019
9 |Byrd Micole ADMIN SERVICES ASSISTANT 3 423723 Yes Employee |5/24/2019
10 |Cannon Lindsay SENTEMNCE/DOCKETIMG TECH 2* S076062 Yes Employee 5/29/2019
11 |Cashion Rebecca PAROLE HEARIMNGS OFFICER 147330 Yes Employee 6/12/2019
12 |Clark Robert GENERAL COUNSEL 1 362899 Yes Employee |5/29/2019
13 |Cleaves Angeline PAROLE HEARINGS OFFICER 119543 Yes Employee |6/12/2019
14 |Cox Karen SENTENCE/DOCKETING TECH 2% 512028 Yes Employee |5/24/2019
15 |Crain Cleshea LEGAL ASSISTANT 463080 Yes Employee |6/14/2019
16 |Davis Diana PROB/PAR PLAN & RESEARCH DIR | 120460 Yes Employee |6/11/2019
17 |Davis Doreisha VICTIM SERVICES PROG DIR 101127 Yes Employee |6/11/2019
18 |Delaney Sherry ADMIN SECRETARY 115334 Yes Employee |5/29/2019
19 |Doyle Heather EXECUTIVE ADMIN ASSISTANT 1 443186 Yes Employee | 6/6/2019
20 |Duncan Zane PAROLE BOARD MEMEBER ApT7792 Yes Employee 6/5/2019
21 |Faulcon Gary PAROLE BOARD MEMBER 423621 Yes Employee |5/29/2019
22 |Fernatt Gregory PAROLE HEARINGS OFFICER 228148 Yes Employee |6/10/2019
23 |Fletcher Elizabeth STATISTICAL ANALYST 3 140914 Yes Employee |6/11/2019
24 |Ford Helen PROB/PAR ADMINISTRATOR 132612 Yes Employee |5/24/2019
25 |Frazier Mark PAROLE HEARINGS OFFICER 150937 Yes Employee |5/28/2019
26 |Fuqua Bettina SENTENCE/DOCKETING TECH 3 141599 Yes Employee |6/10/2019
27 |Geer Karen SENTENCE/DOCKETIMG TECH 2% 100770 Yes Employee |6/11/2019
28 |Gobble Timothy PAROLE BOARD MEMBER 216816 Yes Employee |5/29/2019
29 |Gregson Gay PAROLE BOARD MEMBER 390471 Yes Employee |5/29/2019
30 |Hardin-CarolirlLana PAROLE HEARINGS REGIONAL SUPY 117502 Yes Employee |6/14/2019
31 |Harrison Angela HR DIRECTOR 2 130162 Yes Employee |6/13/2019
32 |Henson Tammy ADMIN SECRETARY 125784 Yes Employee | 6/6/2019
33 [Hitt Rachel ATTORMEY 2* 493337 Yes Employee |6/12/2019
34 |Hobbs Trevor AUDITOR 3 395965 Yes Employee |6/20/2019
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Training Roster cont.
TN Board of Parole

35 |Hyatt Cassidy PAROLE HEARIMNGS OFFICER 359801 Yes Employee |6/14/2019
36 [lohnson Cheryl EXECUTIVE ADMIN ASSISTANT 2 123593 Yes Employee | 6/6/2019
37 |lohnson Tiffany CLERK 3 534666 Yes Employee |5/24/2019
38 [lorgensen Rita VICTIM SERVICES PROG MGR 347359 Yes Employee |[6/10/2019
39 [Knox Anna SENTEMNCE/DOCKETING TECH 2* 434669 Yes Employee |5/24/2019
40 |Kustoff Roberta PAROLE BOARD MEMBER 467787 Yes Employee [5/24/2019
41 |Lane Patsy EXECUTIVE ADMIMN ASSISTANT 2 122717 Yes Employee |5/29/2019
42 [Lineberry Amber PAROLE HEARINGS REGIONAL SUPY 147293 Yes Employee | 6/4/2019
43 |Madden Robert PAROLE HEARINGS OFFICER 131083 Yes Employee |6/12/2019
44 [Martin Stacy PAROLE HEARINGS OFFICER 101323 Yes Employee [5/24/2019
45 |Mcclain Christie SENTENCE/DOCKETING ANALYST 27 143473 Yes Employee |6/10/2019
46 |Mcdonald Melissa INFORMATION OFFICER 117026 Yes Employee |[6/12/2019
47 [Mcgill Mancy HR ANALYST 2% 147691 Yes Employee |5/24/2019
483 |Metheny Steven PAROLE HEARINGS OFFICER 108455 Yes Employee |[6/12/2019
49 |Montgomery |J Richard PARCLE BOARD CHAIRMAN 132671 Yes Employee |5/29/2019
50 |Morrow Tammy SENTEMCE/DOCKETING TECH 3 114466 Yes Employee |[5/24/2019
51 [Maoses Sherly ADMIN SECRETARY 117430 Yes Employee |6/11/2019
52 |Nash Geneva PAROLE HEARINGS REGIONAL SUPY 359512 Yes Employee |[6/12/2019
53 |Newport lerry PAROLE HEARINGS OFFICER 125487 Yes Employee |5/29/2019
54 |O'Bryan Richard PROB/PAR ADMINISTRATOR 118040 Yes Employee |6/13/2019
55 |Orred Michael PAROLE HEARINGS OFFICER 410936 Yes Employee |6/12/2019
56 [Petropoulos |Peter ACCOUNTING TECHNICIAN 2 141688 Yes Employee [5/24/2019
57 |Phillips Bernice PAROLE HEARINGS OFFICER 146223 Yes Employee |5/30/2019
58 |Priest Lori PAROLE OPERATIONS DIRECTOR 128187 Yes Employee |[6/10/2019
59 [Purviance Jim PROB/PAR BOARD EXECUTIVE DIR | 139889 Yes Employee |5/27/2019
60 |Rainey Candice EXECUTIVE ADMIN ASSISTANT 1 118477 Yes Employee | 6/5/2019
61 [Redmond Yvonne EXECUTIVE ADMIM ASSISTANT 1 145806 Yes Employee 5/29/2019
62 |Rhodes Pamela CLERK 3 113122 Yas Employee |[6/10/2019
63 [Rich Barrett PARCLE BOARD MEMBER 338143 Yes Employee |6/13/2019
64 [Roberson Sonya ADMIN SERVICES ASSISTANT 2* 140120 Yes Employee |6/10/2019
65 [Rohling Teresa STATISTICAL PROGRAMMER SPEC 2| 116218 Yes Employee |[5/29/2019
66 |Rutherford |Stephanie |PAROLE HEARINGS OFFICER 456501 Yes Employee |[6/12/2019
67 |[Scott Carolyn VICTIM SERVICES PROG SPEC 154063 Yes Employee | 6/5/2019
68 |Seay John CLERK 3 143769 Yes Employee |6/12/2019
69 |[Sills Kathy EXECUTIVE ADMIMN ASSISTANT 1 430454 Yes Employee |5/29/2019
70 |5ims Sherilyn PAROLE HEARINGS OFFICER 380840 Yes Employee |[6/13/2019
71 (Taylor Cynthia PROB/PAR ADMINISTRATOR 161003 Yes Employee | 6/3/2019
72 |Trammell Ebony SENTEMCE/DOCKETING TECH 1* 517018 Yes Employee [5/31/2019
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Training Roster cont.
TN Board of Parole

73 |Turner Margaret PAROLE HEARINGS DIRECTOR 110248 Yes Employee |5/31/2019
74 |Walker Marilyn ADMIN ASSISTANT 1 142135 Yes Employee |5/28/2019
75 |Ward Glenda SENTEMCE/DOCKETIMG TECH 3 101174 Yes Employee |5/31/2019
76 |Watkins Kathryn PAROLE HEARINGS OFFICER 101835 Yes Employee |6/11/2019
77 |White Gean ACCOUNTANT 3 141227 Yes Employee |6/13/2019
78 |Whiteside Elizabeth  |SENTENCE/DOCKETING MGMT SUP| 122623 Yes Employee |6/12/2019
79 |williams Dianne ADMIN SERVICES ASSISTANT 4 128031 Yes Employee |5/29/2019
80 (Wooldridge |Lelia PAROLE HEARINGS OFFICER 117756 Yes Employee |6/13/2019
81 |Young Sharon EXECUTIVE ADMIN ASSISTANT 1 284362 Yes Employee |5/29/2019
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EEO Details
TN Board of Parole

Employee Ethnic
Empl ID Employee lob Title Group Executive/Preferred
132671 PAROLE BOARD CHAIRMAM White Executive
467787 PAROLE BOARD MEMBER White Executive
390471 PAROLE BOARD MEMEBER White Executive
338143 PAROLE BOARD MEMBER White Executive
423621 PAROLE BOARD MEMEBER Black Executive
118477 EXECUTIVE ADMIM ASSISTANT 1 White Executive
284362 EXECUTIVE ADMIM ASSISTANT 1 White Executive
430454 EXECUTIVE ADMIM ASSISTANT 1 White Executive
145806 EXECUTIVE ADMIM ASSISTANT 1 Black Executive
122717 EXECUTIVE ADMIM ASSISTANT 2 White Executive
443186 EXECUTIVE ADMIM ASSISTANT 1 White Executive
216816 PAROLE BOARD MEMBER White Executive
467792 PAROLE BOARD MEMEBER White Executive
139889 PROE/PAR BOARD EXECUTIVE DIR White Executive
123593 EXECUTIVE ADMIM ASSISTANT 2 Black Executive
493337 ATTORMEY 2* White Executive
362899 GEMERAL COUMSEL 1 White Executive
486747 EXECUTIVE ADMIM ASSISTANT 1 White Executive
463080 LEGAL ASSISTANT Black Preferred
395965 AUDITOR 3 Black Executive
117026 INFORMATION OFFICER White Executive
161003 PROE/PAR ADMINISTRATOR White Executive
141227 ACCOUMNTAMNT 3 White Preferred
128031 ADMIMN SERVICES ASSISTANT 4 Black Preferred
141688 ACCOUMNTING TECHNICIAN 2 White Preferred
158695 FISCAL DIRECTOR 1 White Executive
147691 HR AMALYST 2% White Preferred
130162 HR DIRECTOR 2 Black Executive
116218 STATISTICAL PROGRAMMERSPEC 2 [White Executive
120460 PROE/PAR PLAM & RESEARCH DIR White Executive
140914 STATISTICAL AMALYST 3 Black Preferred
118040 PROE/PAR ADMINISTRATOR White Executive
132612 PROB/PAR ADMINISTRATOR Black Executive
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101174 SENTENCE/DOCKETING TECH 3 Black Preferred
423723 ADMIN SERVICES ASSISTANT 2 White Preferred
143473 SENTENCE/DOCKETIMNG AMALYST 2*  |Black Preferred
140120 ADMIM SERVICES ASSISTANT 2* Black Preferred
07662 SENTENCE/DOCKETING TECH 2* White Preferred
2335220 ADMIN SECRETARY Other Preferred
5312028 SENTENCE/DOCKETING TECH 2* White Preferred
434669 SENTENCE/DOCKETING TECH 2* White Preferred
150242 SENTENCE/DOCKETING TECH 2* Black Preferred
317018 SENTENCE/DOCKETING TECH 1* Black Preferred
100770 SENTENCE/DOCKETING TECH 2* White Preferred
113122 CLERK 3 Black Preferred
534668 CLERK 3 Other Preferred
143769 CLERK 3 Black Preferred
138187 PAROLE OPERATIOMNS DIRECTOR White Executive
141599 SENTEMNCE/DOCKETING TECH 3 Black Preferred
114466 SENTENCE/DOCKETING TECH 3 White Preferred
534666 CLERK 3 Black Preferred
122623 SENTENCE/DOCKETING MGMT SUPY |Black Preferred
101323 PAROLE HEARINGS OFFICER White Preferred
122580 PAROLE HEARINGS OFFICER White Preferred
4536501 PAROLE HEARINGS OFFICER White Preferred
101835 PAROLE HEARINGS OFFICER Black Preferred
125487 PAROLE HEARINGS OFFICER White Preferred
147330 PAROLE HEARINGS OFFICER White Preferred
3593512 PAROLE HEARINGS REGIOMAL SUPY  [Black Preferred
359801 PAROLE HEARINGS OFFICER White Preferred
380840 PAROLE HEARINGS OFFICER White Preferred
131083 PAROLE HEARINGS OFFICER White Preferred
150937 PAROLE HEARINGS OFFICER White Preferred
410936 PAROLE HEARINGS OFFICER White Preferred
117756 PAROLE HEARINGS OFFICER Black Preferred
115334 ADMIMN SECRETARY White Preferred
431374 ADMIMN SECRETARY White Preferred
110248 PAROLE HEARINGS DIRECTOR White Executive
119543 PAROLE HEARINGS OFFICER Black Preferred
147906 PAROLE HEARINGS REGIONAL SUPY  |White Preferred
117502 PAROLE HEARINGS REGIOMNAL SUPV  |White Preferred
147298 PAROLE HEARINGS REGIONAL SUPY  |White Preferred
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125784 ADMIM SECRETARY White Preferred
117430 ADMIN SECRETARY Black Preferred
146223 PAROLE HEARINGS OFFICER Black Preferred
142135 ADMIN ASSISTANT 1 Other Preferred
528148 PAROLE HEARINGS OFFICER White Preferred
108455 PAROLE HEARINGS OFFICER White Preferred
101127 VICTIM SERVICES PROG DIR Black Executive
154063 VICTIM SERVICES PROG SPEC Black Executive
347359 VICTIM SERVICES PROG MGR White Executive
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Black 14.29
White 85.71
Asian

Hispanic

Native American/Indian

Pacific Islander

Other
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Attachment B

Title VI Presentation

60



Attachment C

Signs and Brochures
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